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Appendix 1
Program Workshop

1. Word of welcome and introduction by chairman Bernard de Vries (2 minutes)

2. Program workshop by Annette de Boo (5 minutes)

3. Presentation by Karin van den Heuvel (15 minutes)

4. Discussion on the basis of three positions by Annette de Boo (45 minutes)

5. Summary and closing by Bernard de Vries (5 minutes)


Appendix 2
Presentation

Employment for deafblind people:

the situation in the Netherlands 

and our plan for improvement

In June 2004, LED, along with Visio, organised a national conference about work opportunities for deafblind people. The purpose of that day was to reflect on the current work situation of the deafblind, plus to develop action plans to improve and promote the participation of deafblind persons in work situations. With regard to work opportunities, there are two categories: daytime activities and the regular job market. The daytime activity centers fall under the care institutions. These can be involved in the flow of deafblind persons from daytime activities to paid work. The regular job market includes workplaces at the sheltered workshops.

What organisations help deafblind people in finding work?

1. Care institutions for the deafblind. 

These are specialised institutions that provide both intramural and extramural help to deafblind people regarding all their vital questions and in finding a place to live when the home is no longer a viable option. These institutions are financed through state health insurance programmes. They have a daytime activity unit where work activation is provided. Deafblind people are introduced here to various forms of work so that they will be better equipped to enter the job market.

2. Reintegration centers for people with a hearing or visual handicap. 

These centers also serve the deafblind. The mission of the reintegration centers is to support people on the road to a work situation. Assistance can also be provided on the job itself. The reintegration centers are financed by social insurance programmes. These insurance schemes pay for the extra activities that are necessary to assist people with a handicap to a work situation and/or to keep them there. There are five reintegration centers in the Netherlands.  

3. Special education centers for the deafblind.  

These schools, including Viataal and Visio, also provide job market orientation. 

What is the current situation regarding work participation by deafblind people in the Netherlands?

· There is hardly any match between work, care and schooling.  

· The reintegration centers do not have sufficient knowledge and experience to be able to provide optimal help to people with a double sensual handicap. While much knowledge and experience is on hand about the separate target groups of the full or partially deaf and the full or partially blind, this is not the case for the deafblind.

· The methods and tools that can now be applied for finding and/or holding onto work have not been adapted to the target group of the deafblind.  

· There is not enough cooperation among the various work reintegration centers.  

· The job market is not familiar with the double handicap and its impact, so that employers are seldom prepared to hire deafblind people or to provide them with a suitable position.  

· The regulatory framework about work is an impenetrable jungle for both employers and deafblind people when it comes to entitlement to specific compensation schemes.  

· The flow from daytime activities to paid employment has no priority within the daytime activities of the care institutions.  

· There are hardly any opportunities for orientation of the job market.  

· There is little supervision or support on the road from schooling to work.

· There is far too little information in accessible format about the rules and regulations regarding work for deafblind people.  

· The image that many deafblind people have with regard to personal work participation still leaves much to be desired. They often view themselves negatively when it comes to work.  

· When a deafblind person becomes deadlocked in a work situation, there is hardly any specialised help available in the form of revalidation.  

What are our plans for improvement of the work situation for deafblind people?

At LED we believe that cooperation is the key to improvement of work participation. There must be cooperation between care, schooling and work. Such cooperation was agreed at the June 2004 conference and is shaped in the form of a project: “Making work a reality!” This project, led and coordinated by LED, involves two work groups, one for the regular job market and one for the daytime activities. Participants in the workgroups include members from the care, education and employment sectors. The intent of the work groups is to ensure that the plans for improvement of the work situation of deafblind people, which were presented and discussed at the seminar, are put into practice. That is where we stand now.

Appendix III
Positions for discussion

Position 1:

“The job market must adjust itself to the possibilities and limitations of the deafblind among us.”

Position 2:

“The problem of not being able to find or hold onto work lies primarily with the deafblind themselves.”

Position 3:

“Professional work supervisors do not know enough what deafblind people are capable of.”
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